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(Transactional Leadership)
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(Transformational Leadership)
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Moral Leadership)
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(Transformational Leadership)
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N15M5199anudaUn15ad (Contingent Reward: CR)

N1SUINIIUUUNURY (Management by Exception)
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N1585719L59UUAa1R (Inspirational Motivation : IM)

n13n32AUN3lYUsay (Intellectual Stimulation : IS)
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(Individual Consideration: IC)
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(Bennis and Nanus Transformational Leadership Model)
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(Bennis and Nanus Transformational Leadership Model)
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1. N13ki8nsnasg1aiignunisal (Idealized Influence) Wil dusiuluy (role model)

2. nsasusetuanala  (Inspirational Motivation) siudndsysyiaudial (team- spirit) 94la
(motivate) TRANUMLNBLAZN15YINNY (provide meaning and challenge)

3. 113n3AUNI Uy (ntellectual Stimulation) WilANUANAS9ATIALAZUIANTTY
(creativity & innovation)

4. myeikisanudulalnyana (Individualized Consideration) dhunsdufides

(mentoring)
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Bass & Avolio
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N159A83ANS (Organizing)

n3UeAUUYY (Commanding)
N13Usea1uU (Coordinating)
n13muAL (Controlling)
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