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(The Motivation-Hygiene Theory)
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(The Motivation-Hygiene Theory)
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(The Motivation-Hygiene Theory)

afUsEnouduaueunsie (hygiene factor) vianua 11 Usgns
1) Rumau (salary)
2) Tonafiazlesumnufnmdilusunan (possibility of growth)
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(The Motivation-Hygiene Theory)
6) AudURUS UL OUTIY (interpersonal relation with
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7) wAlan1stwe (supervision technical)
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9) @N1NNI5¥11971U (working condition)
10) aulusgdiuda (personal Life)
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1. anAMEIH (Merit - Based)
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LALAINUSUNAYBU (HR Decentralization)
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